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ARCHITECTURAL PRECAST CLADDING SPECIALISTS

SAFETY POLICY STATEMENT

It is the policy of Techrete to provide safe and healthy working conditions as required under the
Health & Safety at Work Act 1974 (UK) and the Safety, Health and Welfare at Work Act 2005 and
Safety, Health and Work (General Application) Regulations 2007 (IRL), associated legislation,
guidance and best practice. The Company recognises that people are a valued asset and that
accidents are preventable. The Company also recognises that good health and safety
performance is paramount and therefore, will provide all the necessary funding to carry out its
activities to meet this objective.

Techrete will achieve this by:

Developing and maintaining a safety management system in accordance with the
requirements of listed above acts, relevant legislation, guidance and good practice and all
other relevant safety regulations. It will also be the objective of the company to maintain
and continually improve our accredited safety management system to the requirements of
OHSAS 18001 which is now integrated with Quality, Environmental and Energy
Management System, planned and developed in conjunction with all personnel.

Safeguarding the Safety, Health and Welfare of all employees and any others who may be
affected by our activities. The target is to eliminate hazards, conditions and situations that
give rise to potential accidents. Where this is not practicable, then control measures will be
put in place to reduce risks to an acceptable level.

Ensuring that employees are only deemed competent to carry out a task when they have
received the relevant training, knowledge and experience. Training will be updated as
required.

Regular communication and consultation with employees and their representatives on
matters of health and safety.

Commitment to continually improve our health and safety performance through
implementation and review of our safety management system.

Providing a safe working environment which takes into consideration the necessary
protection of employees with regard to access and egress, machinery, lighting,
housekeeping, safe working procedures and safe use of substances etc. Where this is not
possible or practicable then protective equipment will be provided to protect against the
hazards identified.

Providing adequate welfare facilities, first aid, fire precautions and emergency procedures.

Under the relevant acts employees have a duty to work in a safe and responsible manner that
does not put themselves or others at risk. They must not misuse or mistreat anything that is
provided for their safety and welfare and are required to comply fully with the Company Safety
Policy and Procedures. Your co-operation is sought to help us achieve this important objective.

rcus Sweeney

Managing Director September 2010



